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Consumer and Family Member Employment Support and Development Activities

In preparation for the May 21, 2014 Committee meeting OSHPD compiled the feedback
received during the April 3, 2014 WET Consumer and Family Member Employment Advisory
Committee (Committee). Below you will find a list of the support and development activities
divided into two categories; peer support and organizational development.

During the May 21, 2014 Committee meeting OSHPD will be asking committee members
several questions for each support and development activity. Please review the questions
found in the table below and be prepared to discuss them during the meeting.

Support and Development | Are there any What is currently | What can be done

(Peer Support) activities that happening? Is it to improve/
should be done working? Why or | enhance it?
before others? why not?

a. Activities that provide
peer support

b. Retention activities for
consumers, family
members,
parents/caregivers

c. Development of new and
the promotion of current
resources that aim to
increase consumer,
family, parent/caregiver
member employment

d. Creating learning
collaborative

e. Financial assistance for
consumers, family
members,
parents/caregivers
attending education and
training programs

f. Develop online trainings
for peers

g. Developing a career
track/ladder for
consumer, family
members,
parents/caregivers
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Support and Are there any activities | What is currently | What can be done to

Development that should be done being done? Is it | improve/enhance it?
(Organizational before others working? Why or
Development) why not?

a. Organizational
development (training
and supporting
organization that
want to hire peers)

b. Training and
supporting
County/CBO
leadership,
supervisors,
management, staff,
and education
partners on elements
that are needed to
expand consumer,
family member,
parent/caregiver
employment

c. Peer run training for
employers, HR, etc.

d. Gathering and
disseminating best
practices for
consumer, family
member,
parents/caregivers
employment activities

e. Creating learning
collaborative
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