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Pathways

• Augment funding for Mini-Grants  to 
increase exposure to healthcare 
careers

• Rollout “Healthcare Workforce 
Academy” to support pathway 
programs

• Develop pathway programs to 
increase supply and diversity of 
health professionals

• Explore partnerships to support 
"frontline" and allied health  workers

Training & Placement

• Institutionalize CalSEARCH to 
provide clinical rotations in 
underserved areas

• Explore role in mental health 
peer support

• Fund innovative health training 
programs via Song Brown

• Explore funding of primary care 
and other training programs via 
Song Brown

• Explore development of 
innovative training/retraining 
programs for incumbents 

Financial Incentives

• Implement $52 million grant to 
support health professionals 
and training programs

• Increase funding for existing 
programs

• Develop financial incentive 
programs for:

• Entry-level Masters in Nursing

• Nurse Educators

• PharmD 

• Expand eligibility of State Loan 
Repayment Program (SLRP) to 
pharmacists 

• Explore other state's best 
practices for SLRP

• Implement CalREACH, 
OSHPD’s e-app for financial 
incentive programs

Systems Redesign

• Explore development of 
projects that support new 
healthcare delivery models

• Increase utilization of 
Healthcare Workforce Pilot 
Program to test, demostrate 
and evaluate expanded skill set 
and test new health delivery 
models

• Oversee community 
paramedicine pilot project

• Continue to proactively 
designate health professional 
shortage areas

• Explore e-application for WET 
and shortage designations

• Explore regional partnerships 
across primary care and mental 
health

Research & Policy

• Create five-year mental health 
workforce education and training 
plan

• Enhance Clearinghouse, adding 
supply, demand and education 
data for all healthcare 
professions

• Lead efforts to standardize 
healthcare workforce data

• Explore development of 
database with community 
identified and best practices in 
healthcare workforce 
development

• Track and analyze legislation 
impacting health workforce

• Develop policy 
recommendations on health 
workforce issues

• Identify, promote, and facilitate 
attainment of additional federal 
resources and funding 
opportunities for students, 
practitioners, and organizations

 


